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Background 

The City of Grande Prairie mandates an independent review of Council’s compensation on a 
four-year cycle, which occurs in the year prior to the municipality’s General Election. With the 
next General Election scheduled for 2025, a Committee of four public members from the 
community was appointed to review remuneration rates for the Mayor and Councillors, including 
salaries, benefits, and reimbursements. The recommendations from the Committee, if 
accepted, will establish the compensation rates for Council members for the upcoming term 
(2025–2029). 
 
Recognizing the significance of their task, the Committee conducted a comprehensive 
remuneration review and assessment to guide their recommendations. This included a thorough 
examination of internal compensation data and a comparative analysis with similar mid-sized 
cities. The findings confirm that the City of Grande Prairie’s compensation is appropriately 
aligned with its peers within the province. 
 
The Committee also acknowledged the substantial work carried out by the Mayor and Council, 
both within the organization and through collaboration with community groups, organizations, 
and businesses, to continually enhance the quality of life and economic prosperity of the 
community. Grande Prairie, known as the "Most Entrepreneurial Community in Canada," is a 
youthful, rapidly growing city that plays a pivotal role in regional partnerships and advocates 
for growth opportunities at the provincial and federal levels. 
 
With an estimated population of 67,265 residents (as of 2023), Grande Prairie serves as the 
regional hub for a catchment area of nearly 300,000 people, extending across Northwest 
Alberta, into the BC Peace, and even further, attracting residents and businesses from Canada’s 
Territories for retail shopping, entertainment, culture, education, healthcare, and services. 
 
Understanding the complexity and demands of the roles within the Council is crucial to 
conducting a thorough assessment. Providing a fair and competitive compensation model is 
essential for attracting quality candidates who are eager to serve this innovative and dynamic 
community. The Committee’s recommendations, supported by the analysis presented, strike a 
balance between fairness, competitive value, and fiscal responsibility, positioning the City well 
for the next election cycle. 
 

Recommendations for Council Approval 

 
The Council Remuneration Review Committee recommends that Council approve the 
following actions: 

1. Acknowledge Completion of the Review: 
o Council should receive the Council Remuneration Review Report: 2024 for 

information and acknowledge that the Council Review Committee has completed 
its Ad Hoc role as required. 

2. Policy Consolidation and Amendments: 
o Council should direct Administration to consolidate Council Policy 100 and 

Procedure 100-1 into a single, streamlined Council Policy 100. 
o Upon approval of the consolidated Council Policy 100, Council should direct 

Administration to repeal Procedure 100-1. 
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o Administration should prepare amendments to Council Policy 100, reflecting 
approved remuneration changes recommended in the Council Remuneration 
Review Report, to take effect after the Municipal General Election in October 
2025 for the term ending in October 2029. 

 

Research and Analysis 

The Committee's research involved reviewing a variety of source documents, including: 
 Jurisdictional scans of mid-sized cities for financial and policy comparisons. 
 Existing compensation models for the City of Grande Prairie. 
 Current and historical pay rates for categories such as salaries, health and wellness 

benefits, pension options, flex-spending for conferences, training, meetings, mileage, 
and expense allowances. 

 Mandatory and optional time commitments for Council members. 
 A survey of current Council members. 

 

Jurisdictional Scan and Findings 

Research was conducted across several municipalities within Alberta, as well as British Columbia 
and Saskatchewan. The focus narrowed to five comparable mid-sized cities in Alberta: Airdrie, 
Grande Prairie, Lethbridge, Medicine Hat, and Red Deer. The Committee evaluated the 
compensation models used in these cities, recognizing the challenge of achieving direct 
comparisons due to varying models, such as salary plus benefits versus salary plus per diems. 
Refer to Appendix A for detailed information and illustration of the findings from the research 
conducted. 
 
The Committee's analysis concluded that the City of Grande Prairie’s compensation levels are 
competitive and fair relative to its peers. This is further supported by the method of annual 
increases tied to the Alberta Consumer Price Index (CPI). 
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Internal Document, Policy, and Member Review  

The Committee placed a heightened value on obtaining input from the current council 
members. Providing an anonymous forum for Council to provide candid feedback was important. 
To achieve this a survey was created and administered using Survey Monkey. The Director of 
Legislative Services performed the functions of question set-up, collection, and summarizing 
the responses for review by the Committee.  
 
The review policy and procedure documents formed an additional part of the review process, 
assessing for readability, transparency, consistency between documents as well as comparison 
within the peer review.  
 
Refer to Appendix A for detailed information and illustration of the findings from the 
research conducted. 

Compensation Model 

1. Mayor’s Salary: 
o The Mayor’s base salary should continue to be indexed to the Alberta Consumer 

Price Index (CPI), with no adjustments for years with a negative CPI. The Alberta 
CPI rate reflects inflationary increases in the cost of living. 
 

2. Councillor Salaries: 
o Councillor salaries should be set at 55% of the Mayor’s base salary, providing a 

consistent and fair compensation model reflective of a 25+ hour week. 
 

The graph that follows illustrates the Mayor’s salary projection based on an estimated 
CPI rate for each of the identified years. The Councillor salary is based on the 55% rate 
of the Mayor salary. 
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3. Mileage/Vehicle Allowance: 
o The Mayor’s monthly vehicle allowance should be increased to $600 reflective of 

inflationary cost factors accumulating over the last four years. The increase also 
takes into consideration that the rate will be in effect for the next four-year 
term. The Councillor allowance is adjusted to 55% of this amount, consistent 
with the salary model. 

 
4. Additional Benefits: 

o No changes are recommended to current benefit amounts, which include health 
and wellness allowances, life insurance, and extended health coverage. 
 

5. Per Diems: 
o The current per diem rates should remain unchanged. 

 
6. Transition Subsidy: 

o The Transition Subsidy for exiting elected officials should remain unchanged, 
providing financial support for those who do not seek re-election or are defeated. 
 

7. Expenses and Use of Personal Technology: 
o No changes are recommended to the current expense reimbursement policy or 

the allowance for the use of personal technology. 
 

Summary 

The Committee conducted a thorough assessment of Council’s remuneration, policies, and 
procedures. The recommendations outlined aim to create a fair and reasonable compensation 
model, ensuring the City of Grande Prairie is well-positioned to attract quality candidates for 
public office in the next term. The Committee respectfully asks for Council's approval of these 
recommendations. 
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APPENDIX A – Research and Analysis 

 

Jurisdictional Scan and Findings 

 
List of Municipalities Scanned - Financial and Policy Information Researched 
 
Alberta - Focused Mid-sized Cities 
City of Airdrie 
City of Grande Prairie 
City of Lethbridge 
City of Medicine Hat 
City of Red Deer 
 
Other Alberta Municipalities 
Leduc 
Spruce Grove 
Brooks 
Chestermere 
Cochrane 
Okotoks 
County of Grande Prairie 
 
British Columbia 
Fort St John 
Prince George 
 
Saskatchewan 
Prince Albert 

 

Findings 

Research was conducted on information from several municipalities including many from within 
Alberta and into British Columbia and Saskatchewan. Refer to the list of municipalities 
researched under Appendix A. 
 
This high-level scan of municipalities provided additional data on areas such as cost-of-living 
figures as noted below. Upon a review of the initial scan the Committee focused their attention 
to comparatives across five mid-sized cities in the province: Airdrie, Grande Prairie, Lethbridge, 
Medicine Hat, and Red Deer. The analysis of the five mid-sized cities is outlined further in the 
report. 
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COL Source: areavibes.com 

Municipality Population Cost of Living Mayor Councillor

Brooks, AB 15,257 83 79,837$              25,548$           

Medicine Hat, AB 66,648 85 130,219$             53,349$           

Lethbridge, AB 106,550 85 161,000$             65,000$           

Prince George, BC 95,680 86 130,756$             39,235$           

Grande Prairie, AB 67,265 87 122,336$             64,940$           

Red Deer, AB 109,310 87 125,575$             69,066$           

Leduc, AB 32,164 88 92,947$              42,242$           

Spruce Grove, AB 38,985 89 116,308$             58,154$           

Airdrie, AB 80,649 90 117,678$             55,242$           

Cochrane, AB 37,502 91 115,278$             52,262$           

Chestermere, AB 26,251 95 87,089$              40,618$           

2023 Value Estimates
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During the analysis, the Committee recognized the challenge of finding an ‘apples to apples’ 
comparison to other municipalities. It was apparent from the information collected that models 
of compensation vary. For example, there are straight salary plus benefits and allowances and 
salary plus per diems plus benefits and allowances. There are also variances to inclusions for 
benefits and allowances and values assigned when per diems are a calculator. For the review, 
and after considerable efforts to assess various compensation models the Committee elected 
to focus on two sets of salary-based values:  

- Salary plus benefits and allowances as disclosed in each of the selected mid-sized cities 
2023 Audited Financial Statements. 

- The 2024 base salary figures from mid-sized cities, where available. 
 

This sort-analysis collected information that provided a relative comparison of salaries from 
one municipality to another within the sample cities. The Committee concluded that the 
municipalities shown provided a reasonable base that determined that the City of Grande 
Prairie’s compensation is at a fair and reasonable level. 
 
For illustration, the charts below are reflective of available financial values collected for the 
comparator mid-sized cities. Chart 1 illustrates the Mayor and Councillor Salary Comparatives 
as budgeted for 2023 based on available information. Of note is that municipalities use different 
compensation models for council positions. For example, Grande Prairie’s model is base salary 
plus per diem for eligible meetings. In the chart below the Mayor and Councillor values for 
Grande Prairie are the base salary rate for each.  
 
Chart 1: 2023 Base Salary Budget Estimates 
 

 

 
 

Municipality Mayor Councillor

Airdrie 127,194$    59,781$          

Grande Prairie 122,336$    64,940$          

Medicine Hat 136,639$    45,476$          

Red Deer 125,000$    69,000$          

2023 Base Salary Comparative 
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Charts 2 and 3 below show the actual disclosure values extracted from each of the five 
comparator mid-sized cities 2023 Audited Financial Statements, with Chart 2 comparing Mayor 
positions, and Chart 3 for Councillors. Of specific note is that the actual total salary regardless 
of model shows that the compensation for the Grande Prairie Mayor position is closely aligned 
with the other mid-sized cities, falling in the middle of the five municipalities scanned. 
 
Chart 2: Mayor Comparatives - Actual 
 

 
Salary* = base plus other remuneration (i.e., per diem) 
 

 
Chart 3: Councillor Comparatives - Actual 
 

 
Salary* = base plus other remuneration (i.e., per diem) 

Municipality Salary* Benefit/Allowances Total Population

Airdrie 117,678$            14,729$                            132,407$          80,649          

Grande Prairie 153,007$            16,189$                            169,196$          67,265          

Lethbridge 161,000$            10,000$                            171,000$          106,550        

Medicine Hat 148,000$            31,000$                            179,000$          63,271          

Red Deer 125,000$            25,000$                            150,000$          101,002        

2023 Financial Disclosure Comparatives - Mayor
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2023 Salary and Population Comparatives

Total Population

Municipality Salary* Benefit/Allowances Total Population

Airdrie 55,242$              9,255$                              64,497$            80,649          

Grande Prairie 76,935$              12,589$                            89,524$            67,265          

Lethbridge 65,000$              8,750$                              73,750$            106,550        

Medicine Hat 48,000$              14,000$                            62,000$            63,271          

Red Deer 69,625$              14,500$                            84,125$            101,002        

2023 Financial Disclosure Comparatives - Councillor
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As an additional measure, base salary values for the current year, 2024 were reviewed for three 
of the mid-sized cities where information was available. Refer to the 2024 Base Salary 
Comparatives in Chart 4 below.  
 
Chart 4: 2024 Base Salary Comparatives 

   

 
The Committee concluded that the City of Grande Prairie is providing competitive compensation 
to their counterparts in comparative mid-sized cities in the province. To further support this 
position the method of annual increases for Mayor and Councillors of the City of Grande Prairie 
was debated for a best model that continues to fairly compensate for time, commitment and 
responsibility given their respective roles.  
 
Current practice for the City of Grande Prairie is that the Mayor and Councillors receive an 
annual increase to their base salary equal to the previous year’s Alberta Consumer Price Index 
(CPI). Per diem rates per meeting attendance is paid in addition to the established base salary.  
 
Charts 5 and 6 below illustrate the ‘estimated’ base salary for the respective positions, Mayor 

and Councillor using CPI as the annual increase calculator. Following these, Chart 7 offers a 

historical picture of CPI calculations for the years 2020 through 2023. It is noted that for budget 
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Municipality Mayor Councillor

Airdrie 127,194$    59,781$       

Grande Prairie 126,678$    67,245$       

Lethbridge 159,246$    64,709$       

2024 Base Salary Comparatives
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Year Prior Year CPI Increase* Total Base

2025 67,245$       3,362$                 70,607$       

2026 70,607$       1,765$                 72,372$       

2027 72,372$       1,809$                 74,182$       

2028 74,182$       1,855$                 76,036$       

2029 76,036$       1,901$                 77,937$       

*CPI budget estimate = 5% in 2025 and 2.5% ea 2026-2029

Projected Councillor base salary 2025-2029

estimating purposes a 5% CPI is used for 2025 and 2.5% for the remaining years of 2026 through 

2029. It is important to recognize that estimated CPI percentages may change based on the 

actual rate set on any given year. 

Chart 5: Mayor Salary with CPI Rated Annual Increase   Chart 6: Councillor Salary with CPI Rated Annual Increase  

    

*Annual CPI Increase (estimate). If CPI is 0% or negative the salary rate has no adjustment. 

Chart 7: CPI Historical Figures 

 

 

As referenced previously, the Committee evaluated various compensation models. Through this 

assessment the Committee found two municipalities that use a percentage base for setting 

Councillor salaries. The City of Red Deer (55%) and the City of Airdire (47%) each use a 

percentage of the Mayor salary for calculating Councillor salaries. Recognizing that in all 

comparative mid-sized cities the Mayor position is full-time, and Councillor positions part-time 

based on the anticipated time required to meet the responsibilities of the role. The expectation 

of Councillors in the City of Grande Prairie fills a part-time position averaging 25-plus hours per 

week was further supported through the summarized results from the Council Survey 

conducted.  

The Committee therefore presents the same 55% indicator as a comparative mid-sized city as 

an improved method of calculating compensation values for Councillors. Chart 8 that follows 

illustrates the base salary that may be paid to Councillors using a 55% of Mayor Salary calculator.  

Based on the 2025-Year salary values from current to the 55% calculator Councillors would 

realize a slight increase of $2550 over the current CPI adjustment rate. The model change is a 

marginal increase and offers a consistent method of determining Councillor rate of pay as it is 

tied directly to the rate set for the Mayor salary. 

Year Prior Year CPI Increase* Total Base

2025 126,678$    6,334$                 133,012$    

2026 133,012$    3,325$                 136,337$    

2027 136,337$    3,408$                 139,746$    

2028 139,746$    3,494$                 143,239$    

2029 143,239$    3,581$                 146,820$    

*CPI budget estimate = 5% in 2025 and 2.5% ea 2026-2029

Projected Mayor base salary 2025-2029

2023 2022 2021 2020

All-Items 164.1 158.9 149.3 144.7

Food 182.7 170.4 157.3 153.2

Shelter 204.7 192.1 180.2 174.6

Transportation 175.9 177.3 160.4 146.7

CPI Increase 3.55 6.2 4.8 1.1

Salary Adjustment:  Previous year CPI is rate for current year increase.  

Example: 2023 CPI rate is calculator for 2024 salary increase.

Consumer Price Index - Alberta
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Chart 8: Councillor Base Salary at 55% 

 

 
 
 
Further support for the change in Councillor compensation calculator model was to assist in 
streamlining future remuneration reviews where only the Mayor salary would necessitate an 
extensive review. Supplemental to this and as an overarching recognition of the time 
contributed by both Mayor and Councillors the proposed compensation levels are considered 
fair and reasonable to recognize the collective efforts required of members serving on the City’s 
Municipal Council. Refer to Chart 9 below as further basis for the importance of a fair and 
reasonable compensation for members of Council, Mayor and Councillors.  
 
As a further support to the compensation levels recommended, the time commitment is 
presented as estimated minimum time expectation for Council members. It was determined 
that Council spends an average of 766 hours per year on mandatory meetings and an additional 
306 hours on optional activities. Additional duties for the Mayor were not included in the table, 
however the Committee recognized that there are much greater demands for that position over 
the rest of Council thus warranting a full-time position. Time to prepare for meetings such as 
reading administrative reports and conducting research was also not included in the information 
below. 
 
The City of Grande Prairie’s overall compensation for the Mayor salary, benefits, and allowances 
is equivalent to comparable mid-sized cities and with the change to a consistent (55%) 
calculator for Councillors, the Committee believes the City of Grande Prairie is well-positioned 
to attract quality candidates to represent the community in next term of office from October 
2025 – October 2029.  
 
 
 
 
 
 
 
 
 
 

 

Councillor base salary at 55% of Mayor

Year Mayor Councillor

2025 133,012$           73,157$                

2026 136,337$           74,985$                

2027 139,746$           76,860$                

2028 143,239$           78,781$                

2029 146,820$           80,751$                
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Chart 9: Members of Council Estimate Time Commitments  
 

 
 

 

Municipal Policy Documents 

The Committee reviewed the following City policies and procedures: 
- Council Policy 100 - Council Remuneration and Expense Reimbursement  
- Council Procedure 100-1 
- Council Policy 105 – Payment of Legal Fees for Elected Officials or Employees 
- Council Policy 308 – Council and Employee Reimbursement 
- Council Procedure 308-1 

 

2023 Council Time Estimates Based Meeting Commitments

MANDATORY COMMITTEE MEETINGS Qty. per yr Duration (hr) Time Req’d

Consolidated Committee Meetings 24 3 72

City Council 24 6 144

Council Committee of the Whole (monthly) 12 4 48

Council Committee of the Whole (budget) 3 8 24

Additional Council Committees and Workshops 11 2 22

External Boards & Committees 12 2 24

Alberta Municipalities 3 8 24

Federation of Canadian Municipalities 4 8 32

SUBTOTAL 390

Travel to and from meetings 100 0.5 50

Emails and phone calls 120 1 120

Stakeholder/Citizen/Ratepayer Meetings 162 1 162

Legislature 1 12 12

Additional Conferences 2 16 32

SUBTOTAL 376

TOTAL MANDATORY 766

OPTIONAL TIME Qty. per yr Duration (hr) Time Req’d

Ribbon cuttings and speaking engagements 6 1 6

Lunch events 24 1 24

Evening events 24 3 72

Weekend engagements 18 1 18

Travel to and from engagements 72 0.5 36

Miscellaneous time commitments (estimated) 150 1 150

TOTAL OPTIONAL  306



COUNCIL REMUNERATION REVIEW REPORT: 2024        16 
 

The Committee’s review of the policies and procedures resulted in the recommendation to 
amend Council Policy 100 to include a consolidation of Council Procedure 100-1. The 
consolidation of the two documents would improve the policy as follows: 
 

- The policy and procedure documents require update to create consistent requirements 
for process and rules. 

- Reduces duplication of information thereby streamlining and creating improved 
transparency, readability, and understanding. 

- The Council Policy places the approval of all rules and regulations bound by Council in 
the authority of Council. 

 
The secondary amendment to Council Policy 100 is proposed to adopt recommendations put 
forward by the Committee for Council consideration as it relates to the remuneration review. 
 
The proposed policy amendments align with the strategic priorities and objectives of this 
Council regarding the pillar of service, specifically, it supports the organizational behaviour of 
continuous improvement using process improvement methodologies while enabling and 
enhancing trust, transparency, and adaptability by ensuring accountability, integrity, efficiency, 
best practices, and innovation in all operations.  
 

Council Member Survey 

The list of questions put forward to gain insight from Council was extensive and assisted in 
gaining input on a variety of topics from level of compensation, process related questions, time 
spent performing their respective roles, as well as opportunity for open-ended comments on 
any topic relevant to serving on Council. 
 
The summarized responses based on the majority answer included: 
 

- The average estimated hours worked by the Mayor and Councillors were felt to be 
consistent with a full-time position for the Mayor at 40 hours and part-time for 
Councillors at 25-plus hours per week. There was recognition in the responses that the 
hours worked fluctuates from week to week to meet the needs of the role and balances 
out over the year.  

- On average, the value for Councillors to serve in the role of Deputy Mayor was recognized 
as high without additional compensation expected or required. 

- The importance of participation in training, conferences, meetings was identified as 
important at the same time as increased costs for travel was a concern that may cause 
constraints. 

Details Relative to Recommendations Presented  

Changes to Current Policies 
Recommendation:  

1. Policy 100 and Procedure 100-1 be consolidated into one inclusive Council Policy 100. 
Information contained in a single all-inclusive policy is easily accessible by members 
of Council, City Administration, and the General Public. Recommended to implement 
2024. 

2. Policy 100 be amended to reflect recommended compensation changes approved by 
Council that will take effect after the next general election, October 2025. 
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Mayor’s Salary 
Recommendation:  That the Mayor’s base salary continue to be indexed to the Alberta Consumer 
Price Index and revert to “zero” for any years that incur a negative CPI. 
 
Councillor Salaries 
Recommendation:  That the Councillor annual base salary be calculated at 55% of the Mayor’s 
annual base salary.  
 
CPI Annual Compensation Adjustment 
Compensation adjustments based solely on Consumer Price Index (CPI) are considerably lower 
than the average annual increase in income experienced across Alberta for other employed 
individuals. Use of CPI to adjust for inflationary increases in the cost of living is recorded 
annually and is the minimum level needed to keep Council salaries relevant. This index is 
typically used as a standard rate for increasing the salary for elected officials. 
 
Mileage/Vehicle Allowance 
Recommendation:  That the current monthly vehicle allowance for the Mayor be increased to 
$600, and that Councillors receive a monthly vehicle allowance calculated at 55% of the amount 
paid to the Mayor, which follows the same percentage base model as the salary calculation 
recommended for Councillors.  

o The increase is reflective of inflationary cost factors accumulating over the last four 
years. The increase also takes into consideration that the rate will be in effect for the 
next four-year term. The Councillor allowance is adjusted to 55% of this amount, 
consistent with the salary model. 

o Members of Council require frequent travel to and from meetings and for events 
throughout the city and region. The intent of the recommendation is to reimburse travel 
expenses for use of personal vehicles for City related business purposes except for the 
attendance at regular meetings in City Hall, which are considered reasonable 
expectations of the position. Meetings at locations other than City Hall should continue 
to be considered as additional travel in the line of duty and compensated accordingly. 
The implementation of a monthly vehicle allowance for Councillors allows for Council 
to claim expenses for the use of their personal vehicle for City business via a T2200. 

 
Additional Benefits 
Recommendation: 

1. No change to the current benefit amounts as follows: 
a. $500 Health & Wellness – consistent with City employees, 
b. Group Life Insurance – 100% paid by the individual, 
c. Accidental Death & Dismemberment – 100% paid by the City, 
d. Dependent Insurance – 100% paid by the City, 
e. Extended Health – 100% paid by the City – consistent with City employees, 
f. No Pension or RRSP program. 

 
2. No change to the current Flexible Spending Allowance as follows: 

a. 6.25% Flexible Spending Account - amount based on annual income to offset 
retirement benefits, supplementary heath and/or dental, critical illness or other 
supplemental benefits that are not provided to members of Council but would 
be available to employees of the City or other organizations. 
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Per Diems 
Recommendation: No change to the current rate for per diems. 

- Half Day - $150.00 
- Full Day - $300.00 

 
Transition Subsidy 
Recommendation: No change and that a Transition Subsidy continue to be available for exiting 
elected officials as follows: 

- Council members, including the Mayor, may be entitled to receive a transition subsidy 
paid out as a lump sum payment should they choose not to run for another term, or are 
defeated in a municipal election and no longer hold the position of elected official. The 
subsidy will be available for members who have served a minimum of two (2) consecutive 
terms of office and will be paid out at 12.5% of their current base salary.  

 
Expenses 
Recommendation: No change. Policy 100 sets out the rates and allowances for reimbursement 
of travel, accommodation, and subsistence. 
 
Use of Personal Technology 
Recommendation: No change. Council members who choose to use their personal cellphone for 
City business are eligible to submit a request for a monthly allowance of $40.00 and is consistent 
with the eligible allowance for qualifying City employees. 
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APPENDIX B - Policy and Procedure Documents  

B-1 Council Policy 100 - Council Remuneration and Expense Reimbursement 

Policy Recommendation – DRAFT Amended Consolidation of Policy 100 and 

Procedure 100-1 

 

B-2 Council Policy 100 - Council Remuneration and Expense Reimbursement 

Policy 100 Section Recommendations – DRAFT Amended To Take Effect October 

2025  

 

B-3 Council Policy 105 – Payment of Legal Fees for Elected Officials or 

Employees 

 

B-4 Council Policy 308 – Council and Employee Reimbursement 

 

B-5  City Procedure 308-1 – Council and Employee Reimbursement 
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APPENDIX B-1                                                                                                      
Policy Recommendation – Consolidation of Policy 100 and Procedure 100-1 
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APPENDIX B – 2  

Council Policy 100 - Council Remuneration and Expense Reimbursement  

Policy 100 Section Recommendations – To Take Effect October 2025  

 

6. Salary & Benefits 

6.1 Salary 

6.1.1 An annual salary cost of living adjustment will be applied 

equal to the Alberta Consumer Price Index, as reported by 

Statistics Canada, for the previous year and will take effect 

January 1. If the Alberta Consumer Price Index reflects a 

negative value, the value will revert to zero (0) for the purpose 

of this calculation. 

6.1.2 All salaries will be paid through the City’s payroll system, 

on a bi-weekly basis and subject to applicable Canada Revenue 

Agency (“CRA”) regulations.  

6.1.3 Salaries for the Mayor are provided in the Table below.  

 

Position Base Salary* 

Mayor $126,678.43 

            *Current 2024 amount paid (2023 CPI adjustment made)  

6.1.4   Salaries for Councillors will be set at a rate of 55% of the Mayor rate.  

 

10. Vehicle Allowance 

10.1 An amount paid monthly to the current Mayor and Councillors of the 

City will be paid for the use of their private vehicle for the 

purpose of conducting business on behalf of the City within the 

Local Region. 

10.2   The Mayor vehicle allowance will be paid monthly, through the 

City payroll system, and is set at $500.00 per month. 

10.2 The Councillors vehicle allowance will be paid monthly, through the 

City payroll system, and is set at 55% of the Mayor vehicle 

allowance rate per month. 
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APPENDIX B-3  

Council Policy 105 – Payment of Legal Fees for Elected Officials or Employees 
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APPENDIX B-4  

Council Policy 308 – Council and Employee Reimbursement 
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APPENDIX B-5   

City Procedure 308-1 – Council and Employee Reimbursement 
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